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8 Work Plan on Life Planning Education and Career Guidance Services (2015-2016)
A: Report on Life Planning Education and Career Guidance Service

Objectives Targeted | Strategies Monitoring Evaluation Allocation of the
group CLP Grant
To set goalsin | S1 - S6 1. Mentorship Program - The feedback form of | - Refer to the worksheets from the | - Extra manpower to
order to students ® Students and teachers are paired up | the students mentorship program about setting | assist the Team’s
prepare for such that a teacher will lead a group | - Teachers’ observation | goals to the future. activities
actualizing of 8 - 10 students. over students’ - During the meetings, students
one's potential ® Regular meetings are required and performances in the were required to set goals in three
the topics are set by the Counseling | meetings areas: academic, extra-curricular
Team. activities and social life. However,
® Some of the topics are related to the areas are too broad that
setting goals in their career students could not manage to give
® Appropriate guidance will be concrete directions. It is suggested
provided by the teachers to help to set more guided questions or
students set the goals and achieve change the format so that students
the goals throughout the year. from different levels can easily
®  Extra care will be given to S6 understand the worksheets.
student in order to assist them in the Moreover, more frequent
applications and planning for further meetings is suggested by the
studies and future career teachers. (Refer to the e-class
survey: feedback to the functional
group)
To provide S1-S6 |1. One-to-one Mentorship Program - The feedback from the | - With the help of the school - Nil
appropriate SEN ® Establish contact with parents to students and the parents | social worker, some suitable
support to the | students understand more on the abilities of | - Contact record with courses were introduced to
students with the students parents parents and students in S3 and S5.
SEN ® Provide resources about what they
can do after graduation
® Introduce the Applied Learning
Courses
® Provide adequate preparation for the
students in order to cope with the
transition from school to work
To provide Teachers | 1. Professional teacher development - The attendance record | - One Career Team teacher - Nil

teachers with
career-

courses

from the teachers

attended a seminar about
"multiple pathways for SEN




guidance

students".

training - At least two teachers in the
Career Team to receive trainings
in the coming year.
To build up S1-S6 Feedback form: - Regular checks on - This is not done across the - Nil
students’ habit | students ®  Will be given to students once in students’ submission of | whole school. It was only carried
of reflection two months reflection out in the S6 for writing the Self-
on OLE ® Students are required to reflect on Account in the SLP.
the activities that they have joined - In the coming year, the feedback
® The forms will be kept by the school form has been designed and will
and returned to students for writing be integrated into the mentorship
the Self-Account in the SLP program.
To provide S2-S3 Elective Subject Selection Booth - Teacher’s observation | - More individual consultation - Nil
guidance on students ® In April 2015, the Career Team and sessions must be carried out after
elective the Academic Board will work the first round survey.
subject together to introduce the elective - It is suggested to join the
selections for subjects and help students to choose HKACMGM to be able to use the
S3 students the elective subjects. resources which are suggested by
® Social workers will also give a talk some teachers to help the S3
on understanding their career / students.
academic aspirations by using the - The programs should start from
aptitude tests. S2 so that the students know how
® HoDs of Elective subjects will set they should be prepared when
booth and give information. they come to S3.
® Current S4 - S5 students will be
invited to help with the introduction.
To integrate S6 Business-School Partnership Programme | - The feedback from the | - Two programs were joined. - Nil
learning students (BSPP): students (Refer to the BSPP report for
experiences ® The Career Team will introduce the | - The performances of | details)
about work programme to other elective subject | the students from
teachers feedback form
Visits to various institutions and - The feedback from the | - It is suggested to cover more - Nil

companies:

Hotel ICON: T&H students will go
to visit Hotel ICON

students

- The performances of
the students from
feedback form

students and different natures of
companies.

- Itis suggested to invite the
students to have a sharing on their




3. ENGAGE Program

- The feedback from the
students

- The performances of
the students from
feedback form

4.  Mock job interviews and resume writing
workshop and mock release day

- Teachers’ observation

5.  Talks related to further studies

- Feedback Form form
students

experiences to the other students
and post their feelings on board to
promote the activity.

- The resume writing workshop
was carried through the NAAC
program. The school has also sent
out a list of interview questions to
students.

- The mock interviews workshop
was done in S6. Different formats
of teaching can be included such
as each student must have tried
once in "self-introduction™ in both
Chinese and English.

- Over 90% of students joined the
Mock Release Day. It is suggested
to conduct a Parent session to
introduce the multiple pathways
and get prepared for the release of
HKDSE.

- Nil

- Nil

- Nil

B: Actual Expenditure

Item No. Particulars (Please mark # if it is a necessity) Actual Expenditure
U03-01 JEENMHEEE(KRE]) - 4CHEEEREERE(SS-33 ) $ 3800
U03-02 15/16 W FH R 2 0 $ 950

Total

$ 4750




